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Introduction of GASVS

Gramin Adivasi Samaj Vikas Sansthan (GASVS) was established in 1991. It is situated in Sausar block
of Chhindwara district of Madhya Pradesh. The organization is a professionally managed and
committed NGO active in Capacity building and issue-based networking. The primary focus is on the
problems of the underprivileged and vulnerable rural poor in their struggle to obtain a life of justice
and dignity. The inclusion of people with different type of disabilities, gender justice, empowerment
of women, adolescents and youth, natural resource management, and livelihood security are our
primary concerns. For the past twenty-years GASVS has been creating awareness in maternal & child
health, soil and water conservation, vocational trainings for youth, health including sickle cell, HIV
and AIDS and other immunization programs and several other activities such as legal awareness
program for women, créche, primary and middle-level school for the underprivileged children and
gram doot (village messenger).

Presently, our major interventions are ‘Community Mental Health Program’ in B0 villages &
Hanuman Temple of Sausar Block and ‘Community-Based Rehabilitation’ {CBR) of persons with
disabilities in 25 villages of Pandhurna Block & 22 villages of Sausar Block. Also, we are in the process
of implementing the District Disability Rehabilitation Centre in Sukma District of Chhattisgarh State.
The tenure of the DDRC project is for 3 years started in 2017 and will end up by 2019.

Organization Factsheet and Structure-

| Name of the Organization Gramin Adivasi S5amaj Vikas Sansthan
Acronym GASVS
Domain Statel of Madhya Pradesh — INDIA
Orientation : Not — for — Profit
Year of Establishment 1591
Registered Address At Gondhiwadhona, Post Khairi Taygaon, Sausar block,
District Chhindwara, Madhya Pradesh — 480 108
Communication Address At Belgaon, Post Jam Sawli, Sausar Block, District

Chhindwara, Madhya Pradesh — 480 106 — INDIA
Tel: 07965—-221319

Email id: gasvs.sansar? @gmail.com
Founder & Chief Functionary Shyamrao Dhawle

Contact Number +91 - 9329212558 | 9424324840
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Abbreviations Used...!

| AlIMS | All India Institute of Medical Sciences
BDPO | Block Level Disabled Persons Organization
| BPA | Blind People's Association
CwD Children with Disabilities =
CBR | Community Based Rehabilitation -
CBO Community Based Organization =
C‘E{} | Chief Executive Officer N N
,' DMT District Management Team =
DFO ' Disabled Persons Organization N e
DDRC District Disability Resource Center . .
|-FY Financial Year g ¢
. FCRA Foreign Contribution Regulation Act
| Gol Government of India ol i 7 |
' GASVS | Gramin Adivasi Samaj Vikas Sansthan 3 i 'i
IGA | Income Generation Activities ) |
Iﬂg_ ___'_L_eit Wing Extremism SECET 2 J:
| L5F Livelihood Suppart Fund !
MHRC | Mental Health Resource Center & |
I_N_IMHANS National Institute of Mental Health and Neurosciences i
PwD Person with Disability g
RPwD Rights of Person with Disability SRR |
SDGs Sustainable Developmental Goals
SHG Self — Help Group
ToT Training of Trainers ST
VDPO Village level Disabled Persons Organization =
¥
f
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Message from the Founder...!

Our latest Annual Report — 2019 celebrates our twenty-eight year. We hope you enjoy reading it!

It is my proud privilege to present the summarized account of our initiatives, projects, and activities
during the FY 2018 — 19. We are at a very important milestone of our journey together and thank you all
for walking with us. | am really glad to see many positive changes in the disability sector and as an
organization; we are getting more aware of the challenges of PwDs/CwDs. Empathy and sensitivity for
this segment of our society is getting better amongst various stakeholders slowly but yes, definitely.
However, the pace needs to be accelerated; benefits must be percolated to the grassroots, the most
neglected and needy. While pausing and reflecting on the path GASVS has covered, | am happy that we
have been able to retain our identity as an organization focusing on the core needs of PwDs/CwDs and

we continue to strive to cater to the basic needs of the disabled fraternity going forward.

| am pleased to tell you that GASVS has successfully placed skilled young adults with challenges into

inclusive work spaces; thus helping to mainstream them into the workforce and into society at large.

While profusely thanking and saluting you all for your support, solidarity, commitment, participation and

encouragement, | am sure that you all will continue to be part of our march ahead.

Thanking you all.

Shyamrao Dhawle
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From the Director’s Desk......]

It gives me immense pleasure to share with you our Annual Report which provides details on the
activities undertaken by GASVS in the FY 2018 — 19.

The year 2018 — 19 was an exciting period at GASVS. A disproportionate number of PwDs/CwDs in
Madhya Pradesh and moreover in Chhindwara district are marginalized and in extreme poverty. To
achieve the SDGs — 2030, our year round advocacy and awareness programs were geared towards
bridging gaps, providing enabling environment, changing policies, for enhancing efforts to mainstream
the needs, rights and perspectives of PwDs/CwDs into the process of achieving the 5DGs — 2030 at all
levels to leave no one behind, We hope that through our programs, we will be able to motivate children
and youth to be educated and become active citizens to promote and ensure an inclusive society —
simultaneously achieving the SDGs — 2030,

We say this with a huge sense of responsibility and being fully cognizant that every work we do has been
achieved due to the power of collective. Our work is built on the foundation provided by many
wonderful organizations and individuals who are doing great service in the disability sector. It is their
work that has made us what we are today. We believe that real scale with depth and quality is possible
only through collective impact of every person involved putting their whole self into it.

This would not have been possible without the focused approach of our core team and the skilled
guidance of our Board. | would also like to acknowledge the dedication of our staff of all projects,
volunteers, advice of many experts and the support of countless caregivers, service providers, Funders
and above all our Community at large.

I look forward to another exciting year full of opportunities.

Adv. Ajaykumar Dhiawle
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About GASVS

Founded in 1991, GASVS is a registered not — for — profit, cross-disability organization, advocating for
and serving PwDs/CwDs in Chhindwara district of Madhya Pradesh and Sukma District of Chhattisgarh.
GASVS advocates for the human rights—based approach to disability implying that all PwDs/CwDs need
to participate in all spheres of society on an equal footing with their non — disabled peers.

GASVS works on ‘partner support model’ with likeminded donor agencies with matching mandates. Our
funding partners support our efforts that create tangible and sustainable improvements in the lives of
the physically and mentally challenged persons who are at most times excluded from the development
process. Our intention is to support projects that are sustainable in the long run and focus on
addressing the root causes of the problems faced by persons with disabilities.

Vision

A society where marginalized, vulnerable people and those with different types of disabilities have equal
rights, a supportive environment to grow and fulfill their needs, potentials and dreams.

Mission

To strengthen community for creating equal opportunities for marginalized, vulnerable communities
and PwDs for their participation in the Development Process.

Objectives

* To conserve, protect, promote and develop the culture of the tribal and other backward
communities; identify issues confronting them and devise plans for sustainable solutions.

e To facilitate holistic development of wu'men, adolescents and children.

* To work for eradication of stereotypes and myths in the society about the marginalized,
vulnerable communities and PwDs

» To ensure inclusion of all marginalized, vulnerable and PwDs in mainstream society by
influencing and developing systems and processes at policy level and its implementation within
those communities.

* To rehabilitate PwDs (persons with disabilities), CwDs (children with disabilities) and PwE

(persons with epilepsy) through community based approaches.

‘We believe:
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That disability is a human rights issue
In the right to equality of opportunity
In the right to living with dignity

In the right to Information

' The General Body is the apex policy making committee of GASVS. It meets 1 time in a year.
The Executive Body is elected by the General Body for a period of three years. The executive
body consists of 08 members. It holds its meetings four times in a year. Monthly review
meetings are held at the organization headquarters with the project staff, Director, secretary
and treasurer. The Management is completely participatory and the level of decision-making is
. decentralized.

=k - i,
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Organizational Structure

General Body
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Board Members

| # | Position Name

1  President ] Mrs. Chanda Bute

2 | Vice - President Anand Deshmukh L
'3 Secretary Ms. Hemlata A. Patankar
' 4  Treasurer Sanjay Deotale

5  Member-1 Ms. Bhagvati 5. Gohite

6  Member-2 Sanjay Thakre B
| 7 | Executive Director | Adv. Ajay Kumar Dhawle

Area of Operation

[eHATTIsGARN | __2_
Madhya Pradesh
1
e e
R A | : :, i = Sukma District
i i ll O '*—_‘_J-- o e
. M
e . - il &
= 3

\
4"" :l-.:r'r w . HFLE -3 '._';1""-' L ,:.-".-' ha
1 = ; g, 2
\ o

a9



Projects Undertaken in the FY 2018-19
A-BDPO

The CBR program at Sausar block
level began in 2007. The phasing out
ended in March 2017. GASVS had
formed 22 VDPOs [Village level
disabled people’s organization]. They
are functioning well and take up
issues that really concern them at
their level. The VDPO is crux and
cynosure of the project. It combines
cross — disability and enrolls each and
every PwD as the member of the DPO
and enables them to act as a group,
think as a group and advocate and
combat as a group towards their
rights. The 22 VDPOs have come
together on one platform and
merged as BDPO.

Article 17 and Article 21 of UN-CRPD enshrines PwDs to express their opinions and to be part of
decisions in the better interest of the PwDs. Coming together as a collective provides platform of the
disable to express them and be part of the decisions. The BDPO [block level disabled people’s
organization] is at a higher level and have elected representative from all 22 VDPOs. The BDPO takes up
issues and problems at the block level and advocates for it collectively. It is a more powerful and legal
body to promote and combat for the rights of PwDs/CwDs. BDPO will be linked to the DDPO [district

level disabled people’s organization], to work at a broader level.

Key Highlights

v The BDPO is called “Chetna Viklang Sangathan — Sausar”

v' It is made up of 22 VDPOs and is represented by 417 PwDs.

v" The Governing body has- 11 members of which 06 are male and 05 are female.

v The members of the BDPO sensitize the community to with regard to RPwD Act —
2016 and mental health Act—-2017.

¥" The BDPO members have advocated for providing 50% bus ticket concession for
PwDs. ’

¥" The BDPO members support the VDPO members and make them function effectively.

¥" 07 BDPO members have received LSF (Livelihood Support Fund) and have started IGA

lincome generating activities], such as- goat rearing (3), fruit shop (1), MP online (1),

Xerox machine (1) and refreshment shop (1).

¥" The BDPO has submitted a memorandum to the Chief Secretary of MP state through ﬂ

the Tahsildar of Sausar block for resolving PwD issues such as the proper.

implementation of RPwD Act — 2016, certification of PwMI, implementation of

Ayushman Bharat Scheme and increase in disabled pension.
¥" 1300 PwDs have been provided Disability Unique ID cards.

e
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B = CBR Pandhurna: Mainstreaming and Inclusion
of PwDs/CwDs in Pandhurna block of Chhindwara
district through CBR program

‘Empowerment and inclusion of PwDs/CwDs in
Pandhurna block started in 2015. The phase- | of
the project ended in 2016 and that of phase — Il in
2018 respectively. The project is being
implemented in 25 villages of the block.
Community based rehabilitation [CBR] has been
recognized as appropriate model of service
delivery to provide effective rehabilitation and
therapy services to rural and remote indigenous
communities. In simple terms, CBR refers to the
delivery of basic services necessary to improve the
participation and functioning in daily activity.

Key Highlights
v . s = 0 A s § - i 4
/ .
F # The Pandhurna BDPO has been established.
@ Field level need-based follow- up training has been provided to the staff.
= A partner meeting was held in Ranchi on project review, planning and CBR strategies.
% BPA — Ahmadabad organized a regional training on deaf blindness and multi-sensory

impairment and the participants learnt about sign language, Braille, national schemes
for PwDs, RPwD Act and have developed skills in working with deaf blind children.

# The Director and coordinator ensure that gender and disability equity is practiced
within the organization and in all its activities.

%" 100% CwDs in the project area have an adequate level of health.

@ 34 educational institutions have been sensitized vis-a-vis CwDs.

@ 20 eligible CwDs are regularly going to the Anganwadi.

@ 53 CwDs and 297 PwDs have participated in the socio-cultural activities of their
community.

@ 25 PwDs in the project area ha'ure lmpruved extended mobility and 24 PwDs are
showing improved behavior.

o

190 PwDs are engaged in productive activities and are contributing to their family

income or well-being.

@ 52 PwDs including adolescents are members of decision-making bodies such as
religious, cultural, social and-administrative bodies.

# 12 VDPOs have ensured access to services and entitlements for PwDs,

@ 185 PwDs through their active participation in VDPOs have become capable of making

Y. choices for their life and work to achieve them.
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Future Plan for mainstreaming PwDs at GASVS organizational level

O PR

C - Project Sanjeevani’

Ensure effective participation of PwDs in organizational activities or committee.
Promote the recruitment of PwDs in the organization’s different programs.
Livelihood based training for PwDs at local level,

Linking DPOs to other organizations such as SHGs, CBOs, and other DPOs.

Mental health is a growing concern. An estimated 1% of India’s population suffers from some form of

mental illness.

A comprehensive study ordered by the Supreme Court of India and conducted by

NIMHANS and AlIMS (Bhopal) estimated that 15% people in MP suffer from major or minor mental
illness. This study was conducted on 3000 randomly, selected population and Chhindwara was one of
the districts out of the four. Lack of awareness and limited access to mental health care coupled with
social stigma makes reaching out to people with mental iliness a tougher task. In economically backward
social groups, both urban and rural, people with mental iliness are subject to neglect, isolation, abuse
and traditional forms of treatment — all of which have a negative impact on them.

Project ‘Sanjeevani’ began at the Hanuman
Temple complex in Sausar block in 2011
with the support of ‘The Hans Foundation’,
New Delhi. The technical support was
provided by ‘Saarthak’, New Delhi with Dr.
Bhagat as the resource person. In 2012, the
project withdrew from the temple complex
and started interventions at the PHC level.
After the withdrawal of The Hans
Foundation in 2013, the project was
supported by Tata Trust-Mumbal and Paul
Hamlyn Foundation-UK. Currently it is
supported by Paul Hamlyn Foundation — UK.
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Project ‘Sanjeevani’ has 03 major components: (1) Federation of caregivers of PwMI in Sausar block, (2)
Mental Health Resource Center and (3) Community based services in 80 villages of Sausar block. The
program focuses on causes of mental health issues, knowledge enhancement of general public about
the mental health issues to reduce the stigma and acceptability of People with Mental llinesses within
the community. It also focuses on the overall engagement of stakeholders to boost the mental health of
the community.

HR for Project Sanjeevani

e ) M =

M v

MH Worker in
Temple (02)

—_— !

MHRC Worker
{01}

N ———

Admin Staff (01)

e i

Counselor (01)

Geographical Coverage

Direct beneficiaries | Total - 1507 | PwMI (697) — PwMR (149) — PwE (63) — Caregivers (595)

Indirect beneficiaries | 80 villages | 29069 households — 125631 population
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Key Highlights

115 mental health discussions were held in 80 project villages of Sausar block where 1028
villagers were sensitized on mental health issues.

103 mental health discussions were held at Hanuman temple complex where 1059 persons
were sensitized on mental health issues.

21 street plays were organized in 21 villages of Sausar block during ‘Navratri’ and near the
‘Durga Pandal’ with the theme ‘dava and dua’ (medicine and prayer). Around 18,000/-
people were sensitized on mental health issues.

Community people were sensitized on mental health through ‘auto rickshaw campaigns’
held in 60 villages of Sausar block. For further details and guidance, they were encouraged
to visit the MHRC.

The Sanjeevani team conducted 08 sessions for 545 students from high schools and higher
secondary schools on life skills, stress management and mental health.

MHRC is operating at the Hanuman temple complex. Any visitors requiring information and
assistance are provided services. .

IEC such as pamphlets, posters, booklets, leaflets have been developed and distributed.
Mental health day was celebrated with PwMI and their caregivers. The caregivers were
informed about the RPWD Act — 2016.

Psychiatric treatment is provided regularly at the MHRC to PwMI, PWwMR, and PwE. For FY
2018 -19, total 937 patients have been provided psychiatric treatment.

32 PwMI, 14 PWMR, 01 PwE were linked to Government schemes.

01 training was organized for 69 members of the caregiver federation where they have
learnt how to undertake home-based care of PwMI.

The Sanjeevani team and caregivers participated in public hearing at block level and
submitted a memorandum to the sub-divisional magistrate requesting appointment of a
Psychiatrist.

80 gram doot were oriented on mental health issues and were provided incentives for their
voluntary services in his/her community.
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D - DDRC Sukma

District Disability Rehabilitation
center [DDRC] is an initiative by
the Ministry of Social Justice and
Empowerment, Govt. of India, to
facilitate comprehensive services to
PwDs in the rural areas. These
units have a group of rehabilitation
professions for providing services

like identification of
PwDs, Awareness Generation, Early
Detection and Intervention,

Provision / Fitment, Follow-up and
repairing of  Assistive Devices,
Therapeutic Services like
Physiotherapy, Speech Therapy
etc., and facilitation of Disability
Certificates, Buss Passes and other
concessions/ facilities for Persons

with Disabilities. It is a joint venture of the Central and State governments. The central government
establishes, initiates an implements the center for 03 years involving funding for man power

contingencies as well as required
equipments and coordination. The state
government provides a rent free building
with basic infrastructure, monitoring and
coordination of activities through the DMT
chaired by the district collector.

The DDRC was established in the newly
carved district of Chhattisgarh in January
2017 to provide therapeutic, preventive,
supportive and rehabilitative services to
PwDs at the grassroots level. GASVS is the
implementation agency, where its prime
objective is to bring PwDs into the
mainstream of society.

85% of the blocks of Sukma district have a

tribal population and the Gol has identified the district as LWE affected. The far-reaching engagement
in the community includes identification, certification, universal Id for PwDs, physical and social
rehabilitation, focused group discussion with grass root level workers such as ICDS workers, ASHA
workers, PRI members etc. Community stakeholder meetings on prevention of disability and other
interventions have helped in removing the myths, misconception and stigma associated with various
disabilities. We have been able to sensitize various stakeholders in the community, government, health

staff, education staff, parents etc,

14 | GASVS — AnpugtRes
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Key Highlights
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{ i ¥" National consultation on the inclusion of PwDs in electoral process was conducted in March

i 2018, wherein PwDs directly interacted with district officials and discussed the challenges
they face at the polling centers.

¥ 05 PwDs were taken on a pilgrimage to Somnath, Nageshwar, Dwarka under the CM Tirth
Yatra scheme,

¥ A ToT was organized at Jagdalpur Collectorate, Bastar, in August 2018 by inviting resource
persons from ‘Samarth NGO’ and master trainers were provided training in surveying, 21
types of disabilities and application developed by the Social welfare department.

¥ A session on early intervention and early detection was held with ‘Mitanin’ (ASHA) on 19"
March 2019 to make ICDS workers aware of disability and malnutrition,

v The project has been visited by teams from Sense International — ESSAR — CEOQ of Zilla
Parishad.

¥ 1766 PwDs identified, 722 PwDs received Disability Certificate, 40 PwDs has received assistive
devices UDID Card, etc.

¥ 605 Community stakeholders sensitized.

¥" 30 PwDs received Skill development training.

— ey

e . — i e S et
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Governance

Management Committee

Name Position Age | Gender Occupation
Chanda Bute President 59 | Female | Social Worker
Anand Deshmukh Vice — President 31 | Male Engineer
Dr.Purushottam Wandkar | Secretary 45 | Male Doctor & Social Worker
Hemlata Patankar Joint - Secretary 34 | Female | Social Worker
Sanjay Deotale Treasurer 41 | Male Social Worker
Bhagvati Gohite Member - 1 49 | Female | Teacher & Social Worker
Sanjaykumar R. Thakare Member-2 41 | Male Agriculturist
Adqv.Ajayrkumar Dhawale Executive Director | 31 | Male Consultant/Advisor

Board Details

* No remuneration, sitting fees or any other form of compensation has been paid since the
inception of the organization to any board members.

* A Board rotation policy exists and is practiced.

* The Board approves programs, budgets, annual activity reports and audited financial
statements. The Board ensures the organization's compliance with laws and regulations.

» None of the Board members are related to each other.

The Board/Management Committee met 4 times in the FY: 2018-19 as shown in the table below.
Minutes of the board meetings are documented and circulated.

Type of Meeting Date
Annual General Meeting 30" June 2018
Management Committee Meeting - 1 | 10" June 2018
Management Committee Meeting - 2 | 10" September 2018
Management Committee Meeting - 3 | 09" December 2018
| Management Committee Meeting - 4 | 10™ March 2019

Staff Structure

#| ___ Llevel | Nos.(Male) | Nos.(Female) | Total

1 | Program Management | DT -] = 07

2 | Field Implementation _1}9 05 .- 14 |

3 | Office Administration | 01 | 01 | 02
Total Staff [ 2 06 23
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Our Donors

Donor Agency Area of Work | Sanctioned Budget
Paul Hamlyn Foundation Mental Health 3,382,860.00
CARITAS - India through CBR Forum, Bangalore Disability 1,138,920.00
Social Welfare Department, Sukma C.G, Disability 2,261,989.00
Total Grant - in - Aid 6,783,769.00

Credibility Alliance Norms Compliance
A - Identity and Legal Status
GASVS is registered under:

* M.P. Societies Registration Act — 1973 as a Registered Society with registration No: MP - 25307;
' dated 23 - 03 - 1991 :

* Section 12A and 80G of the Income Tax Act — 1961, extended in perpetuity

* FCRA - 1985 which permits GASVS to accept donations from foreign countries and agencies,
Registration No: 063190014.

* Section 50 of RPwD Act ~ 2016 which is mandatory requirement for any organization working
for PWDs.

* NGO DARPAN, NITI Aayog, Government of India — MP |2009 | 0005584

= PANand TAN

* Professional Tax registration

Bankers

Bank Name A/CType | Branch Address
State Bank of India FCRA Sausar | Nagpur Road — Sausar
Central M.P. Gramin Bank Major Sausar | Sausar
State Bank of India Major | Sausar |.Nagpur Road — Sausar
Union Bank of India Other Sausar | Nagpur Road — Sausar ’
Allahabad Bank Other Sausar | Mohagaon Road — Sausar |
Canara Bank of India Other Sausar | Nagpur Road — Sausar
Our Auditors

Sandip Rathor, Chartered Accountant & Company, Bhopal, Madhya Pradesh

- Membership No: 404720
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Our Networks

GASVS interacts with various NGOs from across the country and disseminates information, learns and
shares good practices by bringing together like-minded persons towards common goals. Thus our
efforts aim at ensuring and forging ahead with rights and equal opportunities for persons with physical
and mental disabilities continues. Working in consonance with government agencies, NGOs in similar
sectors, the media and the society at large, we continue to be moving forward in this quest.

ﬁ ¥~ MPVHA (Madhya Pradesh Voluntary Health Association) — Indore

¥ Blind People’s Association — Ahmadabad
I * Sonse India international — Ahmadabad

®" Kisan Mitra Central India -~ Amravati

¥ NIWCYD - Nagpur (National Institute for Women, Child & Youth Development)
¥ Consortium for Social Change — Chhindwara

* Sanchar A.R.0.D. - Kolkata

¥ The Banyan/BALM — Chennai

*" Tata Institute of Social Sciences — Mumbai

¥ SAARTHI - Subhash Chandra Foundation New Delhi [Saarthi Zee Media)

® GSMT(Gramin Samsya Mukti Trust) — Wani, Yevatmal

" Medical and Psychiatric social Work Department ~ Indore School of Social Work

¥ Central India Agrarian Livelihood Forum (CIALF})- Bhopal /

GASVS - as member in various Committees

MPVHA (Indore, M.P.) as Life member

Kisan Mitra Central India (Amravati,M.5.) as Founder member
Consortium For Social Change (Chhindwara, M.P.) as Founder member
MGCA under NHM (Chhindwara) as.District member

ASHA Grievance Readdressal *'CeII{NHM] — Block Sausar

Central India Agrarian Livelihood Forum (CIALF)- Bhopal

District Level Advisory Committee, Sukma (C.G.) — Pension Schemes
k under National Social Assistance Program

J

v
v
v
v
v
¥
v
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GASYVS in Media
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Balance Sheet As onzist March 2019

Abridged Balance As on 31st March 2019

Particulars Current Financial Year Previous Financial Year
Assets Amount % Amount
Fixed Assets 290159 352938
Investment 1369449 712700
Deposits and Advances 4] 73057.5
Current Assets 3214897.74 B45833.18
incame and Exp. Afc Balances A874505.74 1984528.68

| Liabilities
Corpus/Endowment Funds (s) 362700 362700
General Funds 1270054.76 438204.5
Capital Reserve (deficit) 0 981624.18
Earmarked Funds 0 0
Loans/ Borrowings 404340 0
Current Liabilities And Provisions 223711 152000
Total 2261405.76 1984528.68
Abridged Income & expenditure Statement As on 31st March 2015
Income Amount % Amount
Self Generated Funds 449517.9 802023
Indian Sources 2700432 1489239
International sources 4388698 4448407
Total 7538647.9 6739669
Expenditure 2142080

| Programme Expenditure 4584309 3501401.07
Management Expenditure 0 4513689.25
Total 6726389 8015090.32
Surplus/(Deficit) 14433 1275421.32
Abridged Receipts & Payments Statement As on 31st March 2019
Receipts Amount % Amount

| Opening Balance: Cash and Bank 845833.18 1057354.05
Self Generated Funds 4495179 802023
Indian Sources 2700432 2795519
International sources 4388698 4442407
Secured Loans 362700 362700
Other Receipts 0 0
Total 8747181.08 9466003.05
Payments Amount % Amount
Programme Expenditure 2142080 2850468.17
Management Expenditure « 513419331 S5057002.15
Fixed Assets Purchased : 0 0
Loan Repaild 0 0
Investment | Land & Work in Progress) 1006479 712700
Advance To Staff 0 0
Closing Balance: Cash and Bank 321489774 845833.18
Total 11497650.05 9466003.5
Chartered Accounts Adv.Ajay Dhawle Dr.P.Vankar
F-3,158,Zone-1l,M.P.Nagar,Bhopal-11 Director Secretary
Sandeep Singh Rathore
Proprietor
M.No.404720
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Separate sheet: 01

April 2018 to March 2019

Activities on daily basis, performed related to the National Trust disabilities - Autism, Cerebral
Palsy, Mental Retardation and Multiple Disabilities, with dates of activities, related photographs

A. In Pandhurna Block of Chhindwara District, MP

1. Date

Place

Activity

Beneficiaries (PwDs under
MNational Trust disabilities)

ID |CP | AU | MD | Total

05-06-18

Borgaon

07-06-18

Tigaon

12-06-18

Bhanda rEandI

L AE-RETER Y S

14-06-18

Nandanwadi

Home Based Education:

CBR Team provided Home based
Education to PwDs parents on
better caregiving & Activity of
Daily Living. 17 parents of CwDs
will be able to support their
children with CP, ID, AU &
Severe disabilities

08 |06 |00 |03 17

6. 20-06-18

Tigaon

01 CwDs have been enrolled in
school.

01 |00 01

7. 13-07-18

District level

Referral to specialize for medical
treatment/ physiotherapy

03 |05 (00 [O1

a. 04-08-18

Bhandargondi
& Tigaon

Livelihood support fund (LSF):
Through the \Village Level
Disabled Person Organization
{(VDPO) has provided Livelihood
support fund Rs. 10000/person.
Pawan Khetkar from
Bhandargondi received the fund
for Cow rearing & Shivani Falke
from Tigaon received the fund
for Sewing work. Rs.
10000/person provided to PwDs
to start the livelihood.

02 02

9. 14-08-19

DDRC

Assist to PwDs in getting
Disability Certificate

01 |01 00 |02

10. | 20-08-18

Ghutankhapa

|.I '36

Early identification and early
intervention of children with
impairments is taking place:

01 child with impairment aged 0
months receiving
appropriate rehabilitation from
07 month.

01 01

11, | 18-04-18

Tigaon

12 11-06-18

Ghutankhapa

13. | 19-06-18

Tigann

14, | 25-06-18

Bhandargnndi

15. | 10-09-18

Bhandargondi

Anganwadi/School visits:

CBR team regularly visit the
anganwadi Centers/Schools to
ensure the inclusive education.
15 villages where eligible CwDs
go to Anganwadi / school
regularly and this year we

0z |01 02 05




promoted the 05 CwDs to go
there.

16. | 11-09-18 | Devkhapa Block Level Disabled Person |01 |03 |00 |00 04
Organization (BDPO) Meeting:
04 PwDs (under category of NT
Disability Act) has actively
participated in Block level
meetings and take the part in
discussion.
17. | Once in a | 25 villages 34 educational institutions have | - - -
month been sensitized.
18, | 15-02-19 | Janapad Workshop organized for PRI |06 |07 |00 |02 15
Panchyat, members on ‘The Rights of
Pandhurna PWDs'
= 25 of PRI members and
officers attended the
workshop and working
towards the rights of
PWDs.
= 15 PwDs get the
assistance from the
above PRI members and
officers.
19. | 15-02-19 | Gourlikhapa Marriage assistance scheme: 00 |01 (00 |00 |01
CBR Team assisted to Vaishali
Mahale to received the Rs 02
lakh under Marriage assistance
scheme,
20. | 2-4-18 Tigaon Village Level Disabled People 0 3 1] (V] 03
21, | 3-4-18 Tigaon Organization (VDPO) Meeting: | 4 1 ‘|0 0 05
22. | 4-418 Tigaon PwDs and their caregivers 3 1] 0 0 03
23. | 5-4-18 Tigaon participate in monthly VDPO 1 (1] 0 0 01
24. | 10-4-18 | Tigaon meetings, discussedonrights, [3 |0 [0 |o 03
25, | 11-4-18 | Tigaon need based issues, and raised 0 1 0 0 o1
ET 2.5-18 Tigaon the identifiéd issues against o 3 0 0 03
27. | 3-5-18 Tigaon government authorities to 4 1 0 0 05
28, 4-5-18 Tigaun resalve them. Those meetings 3 0 o o 03
29. | 7.518 Tigaon \built their capacity to make able 1 o (o 1o 01
30, | 8.5.18 Tigaon to get rights & entitlements for 0 1 0 0 01
31. |11-618 | Tigaon ensuring the mainstreaming of 0 3 0 1 03
32. | 12-6-18 | Tigaon PwDs into society. 4 1 0 1] 05
33. | 13-6-18 | Tigaon 3 0 ] 0 03
34, 14-p-18 Tigaon L 0 0 0 01

usar| Annual Report| 2017
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35. | 2-7-18 Tigaon
36. | 3-7-18 Tigaon
37. 4-7-18 Tigaon
38. | 5-7-18 Tigaon
39. | 10-7-18 | Marud
40. | 11-7-18 | Tigaon
41. [ 12-7-18 | Tigaon
42. |2—8-18 | Tigaon
43, | 3-8-18 Tigaon
44. | 6-8-18 Tigaon
45. | 7-8-18 Tigaon
46. | 14-8-19 | Marud
47, 3-9-18 Tigaon
48. | 4-9-18- Tigaon
49. | 5-9-18 Tigaon
50. 7-9-18 Tigaon
51. 11-9-18 Marud
52. | 2-10-18 | Tigaon
53. |[3-10-18 | Tigaon
54. | 4-10-18 | Tigaon
55. | 5-10-18 | Tigaon
56. | 16-10-18 | Marud Prerna
57. | 1-11-18 | Tigaon
58. | 2-11-18 | Tigaon
59. |8-11-18 | Tigaon
60. | 21-11018 | Tigaon
61. |3-12-18 | Tigaon "
62. | 5-12-18 | Tigaon
63. | 11-12-18 | Tigaon
64. | 12-12-18 | Tigaon
65. | 18-12-18 | Tigaon
66. | 19-12-18 | Tigaon
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03

01

03

01

03

04

04

03

01

04

03

05

03

01

03

Bl Q| W R W R O W] = W R O W D N =] W B D

Bl w2 O Q| = W = O O O W D] e = O] O =] w

ol ol o o o ol o o o o o o o o o ol o O o

ol o ol ol ol o o ol o o o] » o o e o al a o

05

03

01

03

05

03

o1

03

03

05

03

01

01

Wl O] =] W & O] W = O & ) =] ow

O B O O B| W O O W| = = o O

2ol o o o of o ol o o o o o

ol O o] O] O O O ol o] o | o &

03

3 | GASVS - Sausar| Annual Report| 2017

24




03

03

05

03

01

01

03

05

03

01

Bl O O = Ww e o o = w o

01

03

01

01

06

05

05

08

04

08

D-h-ﬂ-htuumpm.hmuﬂnl-

b

04

05

08

04

67. | 1-1-19 Tigaon
68, 2-1-19 Tigaon
69. | 2-1-19 Tigaon Bhavani
70. | 4-1-2019 | Tigaon
1. | 7-1-19 Tigaon
72. | B-1-19 Tigaon
73. 11-2-19 Tigaon
74. 12-2-19 | Tigaon
75. | 13-2-19 | Tigaon
76. | 14-2-19 | Tigaon
77. | 15-2-19 | Tigaon
78. | 5-3-19 Tigaon
79. | 6319 | Tigaon
80. |12-3-19 | Tigaon
81. |19-3-19 | Tigaon
82. |20-3-19 | Tigaon
83, | 4-418 | Nandanwadi
84. | 5-4-18 Temnikala
85. | 10-4-18 Chatwa
86. | 11-4-18 | Mangurli
87. |14-5-18 | Chatwa
88. 18-5-18 Mangurli
89. | 21-5-18 | Nandanwadi
90. |22-5-18 | Temnikala
91. | 6-6-18 Nandanwadi
92. | 22-6-18 | Temnikala
93. | 25-6-18 | Chatwa
94, 26-6-18 Mangurli
(95, [127-18 | Nandanwadi
96. | 13-7-18 | Temnikala
97. | 16-7-18 | Chatwa
98. | 17-7-18 | Mangurli
93, | 7-B-18 Mangurli
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04

o8

04

08

04

05

04

05

o7

o7

03

05

03

04

05

o8

03

o8

05

04

04

05

03

2

05

100. | 9-8-18 Chatwa

101. | 13-8-18 | Nandanwadi
102. | 17-8-18 | Temnikala
103. | 10-9-18 | Nadanwadi
104. | 11-9-18 | Temnikala
105. | 12-9-18- | Chatwa

106. | 13-9-18 Mangurli
107. | 9-10-18 | Temnikala
108. | 26-10-18 | Chatwa

109, | 26-10-18 | Mangurki
110. | 29-10-18 | Nandanwadi
111. | 8-11-18 Nandanwadi
112. | 13-11-18 | Temnikala
113. | 19-11-18 | Chatwa

114, | 26-11-18 | Mangurli
115. | 3-12-18 | Chatwa

116. | 6-12-18 | Temnikala
117. | 10-12-18 | Mangurli
118. | 24-12-18 | Nandanwadi
119. | 1-1-19 Chatwa

120. | 2-1-19 Nandanwadi
121. | 7-1-19 Mangurli
122, | 8-1-19 Temnikala
123. | 11-2-19 | Temnikala
124. | 13-2-19 Mangurli
125. | 14-2-19 | Nandanwadi
126. | 15-2-19 | Chatwa

127. | 6-3-1% MNandanwadi
128. | 7-3-19 Temnikala
129, | 8-3-19 Chatwa

130. | 11-3-1% | Mangurli
131. | 2-4-18 Bhandargondi
132. | 4-4-18 Bhatewadi
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133. | 6-4-18 Devkhapa
134, | 11-4-18 Chichkheda
135. | 7-5-18 Bhatewadi
136. | 8-5-18 Chichkheda
137. | 10-5-18 Bhandargondi
138. | 15-5-18 Devkhapa
135, | 8-6-18 Bhatewadi
140. | 11-6-18 | Bhandargondi
141. | 14-6-18 Chichkheda
142, | 19-6-18 Devkhapa
143, | 6-7-18 Chichkheda
144, | 9-7-18 Bhandargondi
145. | 11-7-18 | Devkhapa
146. | 8-8-18 Bhandargondi
147. | 9-8-18 Chichkheda
148, | 10-8-18 Devkhapa
149. | 17-8-18 | Bhatewadi
150. | 4-9-18 Bhandargondi
151. | 7-9-18 Bhatewadi
152. | 12-5-18 Chichkeda
153. | 2-10-18 Chichkheda
154, | 5-10- Bhandargondi
2018
155. | 25-10-18 | Devkhapa
156. | 1-11-18 Chichkheda
157. | 9-11-18 | Bhandargondi
158. | 13-11-18 | Bhatewadi
158. | 20-11-18 | Devkhapa
160. | 10-12-18 | Bhandargondi
161. | 11-12-18 | Chichkheda
162. | 21-12-18 | Devkhapa
163. | 28-12-18 | Bhatewadi
164. | 4-1-19 Devkhapa
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165. | 7-1-19 Chichkheda 2 (0o o |oO 02
166. | 8-1-19 Bhandargondi 5 0 0 2 07
167. | 14-1-19 | Bhatewadi 1 4] 0 0 01
168. | 18-1-19 | Gorlikhapa 2 0 o |0 02
169. | 14-2-19 Bhatewadi 1 0 0 0 01
170, | 15-2-19 | Devkhapa 1 (4] 0 0 01
171. | 18-2-19 | Bhandargondi 5 0 0 2 o7
172. | 21-2-19 | Gorlikhapa 2 0 o |0 02
173. | 22-2-19 | Chichkheda 2 0 o |0 02
174, | 7-3-19 Gorlikhapa 2 0 0 0 02
175. | 8-3-19 Bhandargondi 5 0 0 2 07
176. | 11-3-19 | Bhatewadi 1 o |0 |0 01
177. | 14-3-19 | Chichkheda 2 0 o |0 02
178. | 18-3-19 | Devkhapa 1 0 0 01
179. | 2-4-18 Khedikala 0 1 0 o 01
180, | 12-4-18 Borgaon 3 1 0 0 04
181. | 16-4-18 | Wadegaon 6 a 0 (4] 06
182. | 19-4-18 | Piplapani 0 2 0 0 02
183. | 20-4-18 | Mohi i} 2 o |0 02
184. | 23-4-18 Pailepar 1 (1] 1] 0 01
185. | 25-4-18 | Ghudankhapa 0 1 o |0 01
186. | 2-5-18 Khedikala 0 1 0 1] 01
187. | 9-5-18 Ghudankhapa 0 1 .10 0 01
188. | 11-5-18 | Mohi 0 1 0 o 01
189. | 14-5-18 | Wadegaon [ 0 4] 0 06
190. | 17-5-18 | Mandavi 1 0 0 0 01
191. | 21-5-18 Piplapani 1 0 0 0 01
192. | 25-5-18 Borgaon K 3 2 1] 1] 05
193. | 28-5-18 Pailepar 1 0 o 0 01
194, | 6-6-2018 | Borgaon 3 1 0 0 04
195, | 8-6-18 Pailepar 1 o 0 0 01
196. | 12-6-18 | Ghudankhapa 0 1 0 0 01
197. | 14-6-18 | Wadegaon 6 0 0 o 06
7 ] GASVS - Sausarl Annual Report| 2017
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198. | 26-6-18 | Mohi

199. | 27-6-18 Piplapani

200. | 29-6-18 Mandavi

201. | 2-7-18 Khedikala

202. | 5-7-18 Maohi

203. | 10-7-18 | Mandavi

204, | 13-7-18 Pailepar

205. | 16-7-18 | Wadegaon

206. | 23-7-18 | Borgaon

207. | 26-7-18 | Piplapani

208. | 30-7-18 | Ghudankhapa

209. | 2-8-18 Khedikala

210. | 14-8-18 | Wadegaon

211. | 16-8-18 | Ghudankhapa

212, | 23-8-18 Pailepar

213. | 24-8-18 Borgaon

214. | 29-8-18 | Mandavi

215, | 30-8-18 Piplapani

216. | 6-9-18 Ghudankhapa

217. | 129-18 | Pailepar

218. | 14-9-18 | Wadegaon

219. | 24-5-18 | Piplapani

220. | 26-9-18 | Mandavi

221. | 30-9-18 | Piplapani

222, | 8-10-18 Ghudankhapa

223. | 17-10-18 | Wadegaon

224, | 23-10-18 | Pailepar
-225. | 24-10-18 | Borgaon

226. | 26-10-18 | Mandavi

227. | 30-10-18 | Piplapani

228, | 2-11-18 | Khedikala

229. | 14-11-18 | Wadegaon

230. | 20-11-18 | Mandavi
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231, | 23-11-18 | Borgaon 3 1 0 (4] 01
232. | 26-11-18 | Ghudankhapa o 1 0 0 01
233. | 6-12-18 Khedikala 0 1 a 0 01
234. | 13-12-18 | Pailepar 1 0 0 1 01
235. | 14-12-18 | Wadegaon 6 0 0 0 06
236. | 18-12-18 | Mandavi 1 0 1] 0 01
237, | 21-12-18 | Piplapani 1 o '|o 0 01
238. | 27-12-18 | Borgaon 3 1 0 0 04
239. | 28-12-18 | Ghudankhapa [ 1 0 0 01
240. | 2-1-19 Khedikala 0 1 (] o o1
241. [ 11-1-19 | Borgaon (3 [1 [0 [0 [oa |
242, | 14-1-19 | Wadegaon b 0 0 0 06
243. | 18-1-19 Piplapani 0 1 [#] 0 01
244, | 21-1-19 Ghudankhapa 1 0 0 0 01
245, | 25-1-19 | Mandavi 1 o 0 o 01
246, | 30-1-19 Pailepar 1 0 0 0 01
247. | 14-2-19 | Wadegaon 6 0 0 0 06
248. | 20-2-19 Mandavi 1 o |0 0 01
249, | 22-2-19 Pailepar 1 0 0 0 01
250. [ 27-2-19 | Borgaon 3 [1 Jo [o [oa |
251. | 12-3-19 Pailepar 1 0 0 0 01
252, | 14-3-19 Wadegaon 6 (4] 0 0 06
253. | 18-3-19 | Ghudankhapa 0 1 0 0 01
254, | 22-3-19 Mandavi 1 0 0 0 01
255. | 28-3-19 Borgaon 3 1 (4] 0 04
256. | 29-3-19 Piplapani 1 0 0 0 01
g | GASVS —Sausar| Annual Report| 2017
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Advocacy with Block Level Government officers regarding resolve the issues of PwDs on
12" June 2018 at Pandhurna.
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Person with Intellectual Disability done the mehandi art on CBR team member
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Home based Education: CBR Worker teach to Person with Intellectual Disability on home with her friends to promote
inclusive education




B. In Sausar Block of Chhindwara District, MP

# Date Place

Activity

Beneficiaries
MNational Trust disabilities)

(PwDs

under

D

cp

AU

MD

Total

11. | 16-08-18 Sausar

Livelihood Support

CBR Project & Sanjeevani
Project has provided livelihood
support to 10 PwDs and start
the earning from livelihood
work. They make able himself
to contribute in his/her family
and help them to reduce the
family burden.

03

00

0o

07

10

1.2. | 07-03-19 Sausar

Disability Allowances

02

00

00

02

13. | 01-04-19 Sausar

Niramaya Health Insurance

08

01

10

19

1.4, | NA NA

Assist to PwDs in claim process
of Niramaya Health Insurance
CBR team has assist to PwDs in
filling and submitting the claim
form with original bills also we
provide the guidance to done
the successful claim. 09 PwDs
have received the claim
through our assistance in claim
process.

0s

8|88

1]

1.5. | NA Sausar

Assist to PwDs to getting UDID
Card

24

02

0o

02

28

Disability Allowance recelved by Person with Intellectual Disability at Janapad Panchayat,

Sausar on 07th March 2019
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]Ci}S workers

C. In Sukma District, Chhattisgarh

through District Disability Rehabilitation Centre (DDRC)

1= To =
R e =

2

To show Pictorial explanation | Role of ICDS worker in preventing
training and on 21 types of disability, their | disability. Services offered at District
orientation on signs and symptoms and to Disability Rehabilitation Centre
types of express about the actual (DDRC) and Provided Special focus on
disabilities and reasons behind disability prevention of early stage disability by
services delivery 26.04.2018 | Major forms of disability creating awareness among people
system by DDRC, among children i.e. learning through ICDS worker. ICDS workers
Sukma, Prevention disability, cerebral palsy, are vital stakeholders in the community,
of disability. autism, etc. we discussed about early detection and

intervention amaong children with
disability.
Chhattisgarh To implement the Govt. DDRC recommended five persons with
Mukhyamantri 28.04.2018 | Programme and give the disabilities for pilgrimage and target
Tirth Yatra Yojana : T;:- exposure. people were orthopedically
Facilitation by 03.05.2018 Handicapped (Dwarfism, PPRP,
DDRC, Sukma s Impairment due to joint and muscular
dystrophy) and finally got opportunity.
Aakanksha Lions Got idea about sign language, | Eastern regional training on
School for the ADL training module, IEC deafblindness, learned about the
Mentally 07.05.2018 materials develop, TLM identification of DB professionally in
Handicapped : T:—.:- improvement according to the | the field of rehabilitation and
conducted 11.05.2018 strength of the persons, IEP socialization,
Regional Training o for the students with deaf
on Deaf blindness blindness and the treatment,
certification etc.
Konta Special 11.06.2018 Did field yisit for assessment, | Community talks and educated them by
Focus & Attention ; “; sending the people for knowing about the welfare system and
Camp 30.06.2018 certification, counseling Family Counseling on disability and
i services etc. group counseling to the communities
Assassmenit ad To ;frovidﬂ disabili!y People got cr:rtificate and some people
Certification Camp | 16.07.2018 certificate and medical check | got referral services
at Dornapal, Konta =
Field Visit for DDRC with the group effort | DDRC made certificates in the order of
certification at 23.07.2018 of social welfare dept., the 37, where 53 people came over to
interior part of : T;::- surveyors brought pwds from | DDRC.
Konta 04.08.2018 villages (Chintaguffa,
S samsetti, Urmapal) to do

assessment and certification
Participated in To provide training on NGO took part as master trainers to
meeting on state Survey, 21 types of make the surveyors (VLES), so that
PwDs survey with | 02.08.2018 | disabilities and update on VLEs do the survey in the respective
Social Welfare application villages.

Dept.

Capacity Building Employability skill for To enhance capacity for better
workshop to 12.08.2018 | persons with Hearing and performance in Sukma
understand to Locomotors Disabilities -

livelihood of 18.08.2018

PwDs

S5




Indus Action, new

To ensure implementation of

Got field exposure from the Surveyor

i

Delhi: Internship 17.08.2018 | RTE Section 12 in private of DDRC and worked on the issues of
9. | to understand the to schools disability in education and admission.
rural issues and 22.08.2018
disability.
Youth Alliance To understand the individual | Developed staff’s potential and latent
workshop for and the society at large, it talent with both personally and
Leadership 21.09.2018 | helped to understand professionally with experiencing in
10. | Development to profoundly and finer aspect of | immersive journey
Programme for 23.09.2018 | leadership through various
Staff participatory, collective
process.
Indian Toilet To give proper information Gave valuable feedback and attended
11. | Design for PwDs& | 12.09.2018 | for remaking toilet under with PwDs
TG SBM
Essar CSR. Head Gave visit to see the overall Tﬂ'"',md g all staff and gave
12. | Visit to know the 19.09.2018 | project’s strength and mﬂtw.almnal support and shared some
work process limitation- i
Field visit by Did family visit of the The team from Sense International
Aakansa School, children with deaf blindness India gave technical support on how to
Raipur in Sukma assess this unique disability, took
13: 27.09.2018 session with all staff on process of
identification, family counseling,
assessment without using kits and tool
elc,
JNU professor DDRC to understand the Contributed the inputs about the field,
visit to know about institutional facilities and and how DDRC is going to be a home
DDRC services is changing the delivery process to access the services
bk 27.09.20t8 mindset of the people and how
it is incorporating the ideas of
tribal culture
Teacher Talk on education, livelihood, | Gave a pictorial presentation of
Sensitization health of PwDs,CWSN DDRC’s indoor and outreach facilities
15. | workshop 27.09.2018 and how teachers can be a part of
breaking barrier of stereotype culture in
: the society
Participated in Generated awareness about DDRC presented about good practices
Village the disability related schemes | in local governance regardingservices
16. | development as 02.10.2018 | and programmes which is provided for PwDs
forum of Gram running in state.
Sabha
Celebrated World To pledge for the promotion Conducted some qualitative discussion
17. | Mental Health 10.10.2018 | of mental health in workplace | and happy activities among the
Day-2018 amgng colleagues individuals
International Day To celebrate the day and Dignity and equality to individual with
18 of Persons with 28.11.2018 | entire week disability.
" | Disabilities to
Observation Week | 03.12.2018
15 I GAS g.. Annual Report| 2017
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ICDS workers understood the importance of early intervention and pictorial explanation
on 21 types of disability, their signs and symptoms, also discussed on major forms of
disability among children l.e. learning disability, cerebral palsy, autism, etc.

SF




Direct meeting with the persons with disabilities in the home and In the villages is another kind of services to give the
counseling of the family and give them proper information about the schemes and services of the state,

Medical assessment and certification Camp on 16" July, 2018 conducted at Dornapal Pota
Cabin where 20 people registered for certification and made 10 certificates. [OH-6, VI+LV-
3, MD-1)




Separate sheet: 02

Year wise Break up of Beneficiaries under National Trust disabilities - Autism, Cerebral Palsy,
Mental Retardation and Multiple Disabilities;

ist of which h ided ben PwDs in Fi r2018-2
No. of Beneficiaries under
# Scheme/Activity National Trust disabilities | Total
iD CP |AU | MD
1. No. of PwDs identified 17 37 0 5 59
2. | No.of PwDs which has received the Home based 6 9 2 4 21
Education/ADL etc.
‘(3. | No. of PwDs which has received the Therapy 3 18 4 1 26
4. | No. of PwDs which has refer for correctional surgery 0 3 1 0 4
5 No. of PwDs which has participated in Village level 51 32 B 11 100
Disabled Person organization (VDPO) '

b. No. of PwDs which has participated in Block level 3 g 3 1 16

i Disabled Person organization (BDPO)

7. No. of PwDs which has enrolled in local schools under 10 26 6 2 44
Inclusive Education Program

8. No. of PwDs which has gotten the Disability Certificate by 8 2 0 0 10
the assistance of Organization

9. No. of PwDs which has got the Disability Pension/Special 44 7 0 26 77
Assistance

10. | No. of PwDs which has got the benefit of PM housing 7 3 0 20 30
Scheme

11. | No. of PwDs which has enrolled in the Niramaya Health 3 3 0 4 10
Insurance

12. | No. of PwDs which has renewed Niramaya Health 9 4 0 9 22
Insurance

13. | No. of PwDs which has received the claim under 1 1 0 3 5
Niramaya Health Insurance scheme

14. | No. of PwDs which has received the livelihood support 5 1 Q 13 19

15. | No. of PwDs which has received the BPL card 20 0 0 39 59 |

16. | No. of PwDs which has received the Railway concession 5 1 0 1 7
pass

17. | No. of PwDs which has received the Bus contession pass 19 2 0 3 24

15. | No. of PwDs which has received vocational trainings 0 0 0 0 0

20. | No. of PwDs which has received benefit of Marriege 0 1 (1] 0 1
Assistance Scheme

21. | No. of PwDs which has received UDID Card 24 2 1] 2 28

39




