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Inclusive India What, Why, How

SEICNIKICGHCISE (B

Inclusive India, is an endeavour by the National
Trust for persons with developmental/
intellectual disabilities in India. Its aim is to
spread the awareness to facilitate inclusion.

A broad term, Inclusion, can mean different
things for different people. For example, it
means policies that include different economic
strata of society, it means gender equality, non-
exclusion onthe basis of religion, caste or creed
and full participation of persons with
disabilitiesin the society and place of work.

Forthe purpose of Inclusive India Initiative the
focusis oninclusion of persons with intellectual
and developmental disabilities. It means that
persons with developmental disabilities live
and participate in the community as citizens
with equal rights. Inclusion is the opportunity
to live and be valued for one’s uniqueness and
abilities — ‘like everyone’. It should result in
presence and participation of all people in a
com it rdless of disabilities.
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Aligned with the goals of the United Nations
Convention for the Rights of People with
Disabilities (UNCRPD), this initiative aims at full
participation by persons with
intellectual/developmental disabilities in their
schools, colleges, communities and
workplaces.

This will result in an enhanced sense of
belonging for persons with developmental
disabilities and significant human, social and
economic development of the society, as
communities become stronger when all are
valued andincluded.

The vision of National Trust, working for the
physical, economic and socio-cultural
empowerment of persons with Autism,
Cerebral Palsy, Intellectual Disabilities and
Multiple Disabilities, is a world where people
with intellectual disabilities and their families
are valued and can participate equally in all
spheres of society.

Created by an act of Parliament, the National
Trust, is an autonomous body under the
Department of Empowerment of Persons with
Disabilities, Ministry of Social Justice and
Empowerment, Government of India, with a
vision of a country in which disability is
embraced as a natural part of diversity and is
notavoided.
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qHRTD, fAer s T difgs feaimart |
TTTIT AfFTa! @1 goiT 1 Bl g FHIST A
TY ¥ Ie i B |




ﬁfhclusive
TNOIA@

Inclusion: The Legal Mandate
ol e e

Article 19: Living Goal 4: Ensure inclusive and equitable quality education Article 5: Right to live in
independently & being and promote lifelong learning opportunities for all. the community.
included in the community.

Goal 8: Promote sustained, inclusive and sustainable economic Article 16,17,18: all
Article 24: Inclusive growth, full and productive employment and decent work for all. educational institutions to
setting as the first choice provide inclusive education.
of education. Goal 11: Make cities and human settlement inclusive, safe,

resilient and sustainable. Article 19 & 20: Inclusive
Article 30: Participation in employment policies
cultural life, recreation, Goal 16: Promote peaceful and inclusive societies for sustainable non-discrimination in
leisure and sports. development, provide access to justice for all and build effective, employment.

accountable and inclusive institutions at all levels.
Article 29 & 30: Right for
PwDs to participate in
cultural life, recreational
activities & sporting

! activities.

Inclusive Inclusive Inclusive
Education Employment Community Life

Inclusive India
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Inclusive Education

THTaef fRreT

The UN Convention on the Rights of People
with Disabilities and the UN Convention on the
Rights of the Child education offer
opportunities for each child or young person to
maximize his or her potential inintellectual and
social development. Schools are social
environments, providing children and young
people opportunity to meet their peers and
learn different kinds of things from them. And,
of course, to have fun. Inclusive education is
thus essential to children and young people
withintellectual disabilities.

Article 24 of UNCRPD clearly establishes
inclusive settings as the first choice for
education. It reiterates the right of children
with disabilities to education, but furthermore
explicitly sets the goal of full inclusion in the
regular education system. To enable inclusion
in the regular system, States are obliged to
provide the necessary support.

grvor 95 (UNCRPD) T& ITafier & SIfaRi &
TR H Hgad g A N1 U aTeid al
JaT P U difgd T AASTD fdbr ol gob
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2| fenem 98 T araraReT USH B &
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fctar smal dot Wad €| o aTeTdl Tl
TagaHt & g Qe @ ford waTaeh R va
SrfariaT 2 |
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# gof FHTaeT &1 e T wU A FufRd Har 2 |
afid womell # A B Wiie B & forg,

ST ERBR IS FHIT TaT B B oI
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Article 24 also states that education systems
should be inclusive at all levels. [t encourages
disabled children and adults with disabilities,
who lacked those opportunities when they
were young to attend schools, at all levels on
an equal basis with others. Children with
disabilities should attend quality and free
primary education. The article states that an
inclusive system should provide reasonable
accommodation, as well as a range of
effective individualized supports that meet
the needs of all students.

argets of the National Trust
r Inclusive Education

1_ Large-scale awareness initiatives on
making the Schools and Collegesinclusive
for the children and adults with
Intellectual and Developmental
Disabilities.

2 Working with the Human Resources
. Department, Ministry of Government of
India, state Governments, Corporate
sector organizations and philanthropist
organizations for making the physical
infrastructure of public and private
educational institutes accessible and
inclusive by providing necessary mobility

aids and assistive devices, accessible

information and social support.
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"t & fRT et Sk BT B e
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A §RT GIRI T AATIRN T |
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Inclusive Employment

AT SR

Employment is much more than simply
earning money. We meet new people and
establish new friendships, itinstills afeeling of
self-worth and enables greater
independence. Perhaps more importantly it
affects how other people and society in
general view us —attributing feelings of value,
contribution, ability and capacity.

Unfortunately, there is a lack of employment
opportunities for most persons with
developmental disabilities. Organizational
policies create layers of disadvantage and
multiple barriers to employment. It often
means overcoming negative employer
attitudes and misconception which lead to
being financially worse off (after covering
costs of disability related support).

RISHTR Sl U1 HA BT A 81 T8 AfUg iR
f 987 7B 2| B Y AN 9 e € iR TE
RN 991§, I8 WA Pl MBI BT YA
e 2 3R 3y wamefi=ar & s e
2| YRS SRR AEayul I8 © o o @ d
AT |

guraae, emree  Reamar & wfad
3fferepier faagivor=l foTT SR & STa¥R &1 Bl
2| WTed ISR & forg ufiama aRRefat @t
FRA B | TAPT HRUT IJRR 0T & THRIHD
TOIRY 3R 39 ¥ifd W g U+ 7 S feeiT
AT @I e srawen &1 iR s =
TEAN © |




Research and personal stories clearly
demonstrate that persons with intellectual
disabilities can and indeed want to work.
When supported, they can be and are gainfully
employed in meaningful jobs. Employers who
hire persons with intellectual disabilities speak
positively of their value as employees and their
contribution to the workplace. Yet most
employers fail to recognize the potential value
in hiring people with intellectual disabilities,
and certainly do not view them as a pool of
potentialemployees.

To create a positive impact on employment
creation for persons with intellectual
disabilities, our focus is on helping employers
understand that people with intellectual
disabilities represent a huge untapped labor
pool of motivated and competent individuals
who could greatly assist in successfully
meeting theirlabor force needs.

Targets of the National Trust
for Inclusive Employment

Engaging at least 2000 corporate sector
organizations, public and private, for creating
awareness regarding inclusive employment, in
year2017-18

MY R ARKTT HEIT W wd 9 JeRia
ool § o difgs e arfe araa § &M ax
B & 3R BT ATEd & | 5d A I S 2 ar
Aefd At § amve v W R 8 dad €
IR B S e difgs fRaniremi &1 Fg®
PR &, PHARY B BU H S Hed AR BRINT
TR ITd AN & IR H FHRIHAD d1d B 2 |
R i, SR e difgs RairoH &1
HATAT ST &1 U89 R | fahdl B &
IR e U ¥ I8 AWIfdd HHaRl & Uh
A S oY 3 T8 q@d © |

difged Ramorl & g ISR god |
AHRIHAG JIE Va7 o1 @ oy, gaRT &=
frhTell P I8 |ASI H A48 I3 W o fdb
difgs feaaiToq SaIRa iR |ed =Rl &
SFATIS TR 59 A & Il AheAdgdd I
5T TIRH AMITIHARN BT YRT B H FETIAT B
HHd E |

IS = BT gHTa i
AR & GHaE § e

Y 2017—18 H, FHGEN IS & TH § HH A
HH 2000 ATISTD 3R o7 BURe &= Fie-i §

SIRTRa el UeT BT |
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Inclusive Community Life

TJHIIRN AHING Sira

Mere physical presence within a community
does not guarantee greater social inclusion.
Taking part in activities, and using local
facilities, does not necessarily lead to
meaningful social contact with the mainstream
population.

The Universal Declaration of Human Rights
provides that “everyone has the right to freely
participate in the cultural life of the
community, to enjoy the arts and to share in
scientific advancement and its benefits”
(Article 27(1)). Recreation and leisure activities
are a critical dimension of the quality of life for
all people irrespective of their abilities.
Everyone has the right to enjoy the arts.
Everybody has the right to take part in sports.
Everyone has the right to go to hotels,
restaurants and bars. All people, regardless of
abilities, should have access to, choice of, and
an opportunity to participate in a full range of
community activities.

fodl e & MR TRIRS IuRefd geaer
AAIS AR & RS T8 & | fafaferar #
SR}l e © [ THIST B GRIERT & AT A1id
ATHITS U 8 |

AHATEGRT @ ATdHIfAe Yo § I8 grae §
fb ud® Afh B AT & Apld Sitad |
WAA WA H AR o, Bl & A o AR
Jsf e ST &R sHS @l § R o @
PR 2 @IFees 27 (1)) | FRGA 3R ATBI
Tffafer, STt o eraret & o et WY & forg
i Siell BT e Hecdqul T © | BR sl ®1
BHAT BT G oIl BT IMADBR & | B bl Pl Wl
H 9T O BT ABR 2 | T BT Bled, IR 3R
IR H S &1 ISR | T AN DI, DT
Rl W &g 3 fa=m, |mfore wfafafear o
9O gt H 9T o & I, fadwen  siR
IR T =AMMRY |
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However, traditionally, recreation/leisure
activities have not only been given low priority
as an area in which support and assistance are
provided but persons with developmental
disabilities have faced barriers to this right to
participation in the cultural life of the
community.

For many the choice is limited to segregated
recreation and leisure. When other
opportunities are offered, they often involve
taking groupings of people with disabilities to
large public settings (e.g., malls, theaters,
restaurants), while very little support is offered
for individualized participation in community
settings that offer greater opportunities for
social connections and relationships.

In order to assist people to participate in
integrated settings, it may be necessary to
provide some support or accommodation.
Support involves things like physically assisting
the person to be part of the activity, and/or
assisting him or her to be a part of social
interactions. It can involve helping the person to
acquire a particular skill and competency,
adaptation of part or all of an activity, and/or use
of adaptive devicesand equipment.

Working with the Persons with
Intellectual and Developmental
disabilities, their families, Civil Society
organizations and State Governments to
create a visibly significant impact about

inclusion.

WRRMATT W9 9, [Aarreasd feaime=l o THoT
% ARPIAD e § 9N o B ATBR & TR
TR T HTHT DT ST 2 |

Fg ANl B ol I8 fadwer gIed AR 3R
3TaeHTT T AT T | TTa 1T AR BT YIHeT
PSRN B, I SHH 99 ATdoI-dh A} (SETERVT
% forg, Afd, PRex, Wwaxi) # fRarior &
HHEIHRT WMASA BIAT 8, STafh AFETRID AT
#, S AT WU 3R Hey @ oy geeR sfawR
TR B ©, AR WRERT & fofg agd &8
ARTICT BT UAHI BT ST 8 |

USIgd aIdTeRel | AT o H§ ARl &l FErdr
DR B folY, BB AT T FHRITSTT T&T HRAT
JNMaTIH BT Ahe & | T |, T 2ot 2mfivet 8
I INIR® U | e B Ay o R’
91 H AT BT, 3R/ 31eTdT AMHISTD qreriia
BT Th T 977 H SP) Aeradr b1 | 398
e B D5 fAlRe divra iR amd B
He, foel Ifafafdr & wmr o1 @R # srdrer &,
AR /3@l gdHd IRhdl 3R UGN BT
SUIRT B H AG] BT AMHSA B Fhall B |
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Strategy for Inclusive India
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new connections, structures, relationships,
and community leadership among key
actors and organizations. While the NGOs
working in the field of Intellectual and
Developmental disabilities and registered
organizations of National Trust will be the
primary vehicle for mission of “Inclusive
India”, we shall form strategic partnerships
with academic institutes of excellence,
Government organizations, Community
organizations like Rotary, Lions club etc..
National Trust will collaborate with
Ministries of HRD, Tourism, Culture, Skill
Development and Entrepreneurship for
Inclusive Education and Inclusive
Employment. The initiative will engage the
state governments, especially, municipal
corporations for creating inclusive play
spaces and creating opportunities for
unified sports.

National Trust Strateqy for

Inclusive India Initiative
U YR P forv Yo

1 _Strategic Partnerships — We shall create 1 . YorIfa® AriieY — 39 9gd @ oe urw

dra Y |us, )1, Red, 3R AMeEiys
Aq@ giora &3 | difgs ik Reres
feaaimom @& &3 § &M R wW IR WaRI
e A IRA” & fm @ forg
A dred B, B S e
TR, RGN GTeH!, e, dRN Feld
311 S AT |TSH! & AT UMHIfa®
AEIERT BN | IS T AT e aik
FHIEN SR & oI Ag HHme fdam,
e, H¥hid, derd e iR et
HATCRT & |1 fAdd] 39 dedi B @RI
PAMM| 9 U H GHIRN W S a9
IR TDHIPd Wl & ATAR UT B & oy
WM AT ARBRI,  [IRGHY  ARUT T ]
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2 Family Networking and Self Advocates - 2 giRaiR® Acafdar MR w@—arfiraaar —

The initiative will engage families in issues
surrounding disabilities and inclusion and
support organized groups of families to
advocate for more inclusive communities.
The National Trust plans to encourage and
motivate about 1000 self-advocates in the
field of inclusive education and inclusive
employment.

3 Policy Engagement- Inclusive India

initiative will focus on analysis of and
responses to existing policy, and
development of new policy or policy
alternatives to ensure that they are inclusive,
ensure integration of persons with
intellectual disability by working with
flagship national campaigns like “Smart
Cities” and “Digital India”. By working with
“Sarv Shiksha Abhiyan”, CBSE and NCERT
schools will be made accessible and
inclusive.

39 UBd @ ded QHERaRY W N
faual # gRaRT o1 wrf¥et fam Sear |
R §RT HUG 1000 —3fHaadia ol
FATRl R iR |l fraeE & fog
HaTfed 3R SR B &) AT 2 |
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farzeryor SR ygeR, g Aifer a1 ey feped!
R 2 Bfrad dT| AR Rid @ik
T BT PRSP dlfgeh [QATTSIH] BT UbThRT
gfad faar S | ad e s’ .
NTEE SR TTHIS RS & W feax
TRl Bl G Yd AATIRH -7 ST |




Networking - The initiative will also include
activities that focus on gathering, analyzing,
and using new and/or existing information
relevant to policy and practice. It will also
include active and strategic knowledge and
information sharing between key actors and
stakeholders in the sector (e.g. published

reports, media, community forums, etc.) and
public awareness raising among
communities more generally.

4 Organizations Training and Knowledge 4 Jie+ yfRiervr vd s Aeafd T — 39 ugd

# 7 wfafafdat f e 0 R Aifg ik
IR | AdfRa T &R/ srerar faeme
AT BT FUBVI, fITeIvoT IR ST R I
BT S 39 & (O waia Ruie, Hifsar,
qEIfTS w9, gfe) & T dbdisil iR
fedeRe! & 9= |fha iR orifae w14 sk
LTl BT AEER] SR A wY 4§ FHS H
SIS T IETT A1 2Mfie 8N |
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Connect with Us
www.inclusiveindia.in

n facebook.com/India4Inclusion

€] twitter.com/India4Inclusion
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The National Trust
TR, yARassaTd, AfieHear @ sgfaserrdar yafaa fReremt @ sernr 2a
for the welfare of persons with Autism, Cerebral Palsy, Mental Retardation & Multiple Disabilities
feeatrer werfaaavor fasmr

Department of Empowerment of Persons with Disabilities (Divyangjan)
AT T ARBIRAT HAT, ARA THR
Ministry of Social Justice & Empowerment, Govt. of India
16 o1, F9T TSR A1, GRIT IRTex TR, ¢ faeeli—110060
16 B, Bada Bazar Road, Old Rajinder Nagar, New Delhi - 110060
%iga /Ph: 011-43187878, dawrse /Website: www.thenationaltrust.gov.in
i https://www.facebook.com/thenationaltrust L https://twitter.com/NationalTrust99





